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Name of Setting : Puddles Day Nursery 
 

 

LEARNING WALK 
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Staff and Qualifications? 

• Manager is EYT and has been in place for just under 1 year.  She also has a level 5 

in management and is level 3 SENDCo trained. 

• The curriculum lead (company wide) has QTS. 

• The office is used as the central hub of the nursery. 

• All communication with parents stems from the office. 

• The office provides a link to our Head Office where we have teams in place for HR, 

finance, website updating and marketing.  Our lead DSL is also based at Head 

Office. 

• The setting controls its own resource purchasing and we regularly carry out a 

resource audit.  Staff know that they can also use charity shops and the local 

scrap store if they need to. 

• Our vision is to be a “green setting” which gives children the best start in life 

alongside supporting our community. 

• We aim to create a safe, happy, fun environment.  We aim to be a nursery that is 

happy for staff, happy for the children and happy for the planet. 

• We use Tapestry but only for uploading photos to share with parents. 

• Our planning is completed In The Moment and we also use aspects of the curiosity 

approach. 

• Staff hold room meetings to discuss all the children in their room and decide 

collaboratively on their next steps. 

• Our web site has a number of private areas containing information for staff, 

parents and managers.  

• We offer an employee assist scheme to support our staff. 

• We have a strategic development plan in place which filters the corporate aims 

and becomes a nursery specific working document. 

• We have empowered our Room Leaders in order that they have autonomy within 

their role. 

• Children regularly go out in to the community to learn about their local 

environment. 

• We send out regular newsletters to parents to keep them informed about what is 

happening at the nursery. 

• We send out quarterly eco-newsletters giving helpful advice to parents on 

environmental issues. 

What is your ethos, vision and mission statement and 

how are these reflected in your setting? 

Explain your curriculum intent and how are you 

implementing this throughout the setting? 

How do you evaluate the impact your curriculum is 

having on children’s learning and development? 

Who is involved in your evaluation process? 
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Staff and Qualifications? 
• There are 3 members of staff in the baby room.  1 is 

qualified to level 6, 1 to level 2 and 1 is unqualified. 
• All staff have completed baby room training. 

• The room can hold 6 children and there are currently 9 on role. 

• The room was changed a month ago as staff identified that 

children were particularly enjoying playing in the home corner 

with resources that they recognised and so decided to make 

this area larger. 

• PSED is a particular strength within the room and also 

demonstrates the setting’s vision and intent. Children build very 

strong attachments with staff and settle very well.  We offer 

unlimited settling in sessions where staff also build excellent 

relationships with parents.  Even at this young age, staff start to 

talk to children about feelings and emotions. 

• Physical development is a weakness in the room mainly due to 

the space limitations.  Staff have identified the need for more 

challenging activities and ensure that they use their garden 

area to do these with the children. 

• Children are still enjoying the home corner where we use real 

resources to ensure familiarity. 

• Staff would like further large loose part resources to support 

babies in their physical development. 

• Staff in the room use Makaton and parents are able to see 

some of the signs they are using on both Facebook and our 

website. 

• Children have free flow access to their own garden which staff 

use as an extension to the indoor space. 

• There is a cosy shed which staff are turning into a sensory space 

for the children to explore. 

• A large tree in the garden provides shade whilst children are 

outside. 

Age and number of children? 

When was the room layout most recently changed? 

What prompted this change? 

What differences have the changes made to children’s 

engagement and learning? 

How do you evidence these differences? 

What areas of learning are particularly strong in this 

room and why? 

What area of learning is the weakest in the room and 

what are you doing to address this? 

How does this room evidence the implementation of 

your values, ethos and mission statement? 

Which resources are most popular in the room and how 

do they fit with your curriculum and ethos? 

What resources are on the room’s “wish list” and why? 

Do you have photographs which show the before and 

after or which support what you have said about 

engagement and / or resources? 
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Staff and Qualifications? 
• All children in the room are currently 2 year old funded children. 

• There are 3 staff in the room, all qualified to level 3. 

• The room can hold 16 children and there are currently 16 on role. 

• The room was changed following the pandemic to remove the 

changing facility and put it back into the shared bathroom space.  

This enabled staff to introduce sand and water activities every 

day. 

• PSED is a particular strength in the room as children find 

confidence to be independent, practising self-care and 

becoming increasingly confident to ask questions.  

• Communication and language has been identified by staff as a 

particular weakness in the room.  There are a number of children 

with EAL, including a number of refugees.  Staff have learnt to use 

initial assessments during settling sessions and to identify keywords 

which are then transferred onto flash cards in order that the room 

is as inclusive as possible.   

• The room demonstrates our vision and its intent as children 

become increasingly independent, learn to share and take turns 

and take part in potty training in line with their parent’s wishes. 

• Children particularly enjoy playing with playdough, which they 

make fresh every day.  Staff and children include different 

resources with the play dough to give different experiences such 

as loose part and small world toys as well as using different colours 

and scents within it. 

• Staff would really like a selection of bikes for the children as 

currently they borrow from preschool. 

• Children have free flow access into their own dedicated garden 

which reflects the indoor environment of their room and covers  all 

area s of learning. 

• Children are free to take resources from inside to the garden. 

• There are opportunities for children to climb and improve their 

gross motor skills outside. 

Age and number of children? 

When was the room layout most recently changed? 

What prompted this change? 

What differences have the changes made to children’s 

engagement and learning? 

How do you evidence these differences? 

What areas of learning are particularly strong in this 

room and why? 

What area of learning is the weakest in the room and 

what are you doing to address this? 

How does this room evidence the implementation of 

your values, ethos and mission statement? 

Which resources are most popular in the room and how 

do they fit with your curriculum and ethos? 

What resources are on the room’s “wish list” and why? 

Do you have photographs which show the before and 

after or which support what you have said about 

engagement and / or resources? 
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Staff and Qualifications? 
• There are 2 staff member in the room, 1 qualified to level 3 

and 1 to level 2. 
• The room can hold 16 children and there are currently 24 on 

role. 

• The room was changed recently as staff wanted to create 

more areas where children can become engaged in their play 

either individually or as part of small groups rather than being a 

much more open space where children flitted from activity to 

activity. 

• Staff have identified that PSED is a particular strength.  Children 

are becoming school ready, happy, confident learners who 

demonstrate excellent levels of independence and strong 

peer relationships in line with the nursery’s vision. 

• Though literacy was identified as a weakness within the room, 

staff have revamped the mark making area to make it a more 

inviting space and have seen levels of engagement rise. 

• Children in the room have developed real empathy due to the 

SEND children with whom they are mixing on a daily basis. 

• Staff would like further resources to develop the role play area 

including dressing up clothes. 

• Children particularly enjoy being creative and imaginative with 

loose parts and construction activities, most of which they 

instigate independently. 

• Children have free flow to a dedicated garden which contains 

a sandpit, bug hotel, mud kitchen and planting area.  Children 

learn a great deal about life cycles of various animals 

supporting their development in the area of KUW and offering 

a great deal of cultural capital. 

• The outdoor classroom is changed regularly depending upon 

children’s interests at the time. 

Age and number of children? 

When was the room layout most recently changed? 

What prompted this change? 

What differences have the changes made to children’s 

engagement and learning? 

How do you evidence these differences? 

What areas of learning are particularly strong in this 

room and why? 

What area of learning is the weakest in the room and 

what are you doing to address this? 

How does this room evidence the implementation of 

your values, ethos and mission statement? 

Which resources are most popular in the room and how 

do they fit with your curriculum and ethos? 

What resources are on the room’s “wish list” and why? 

Do you have photographs which show the before and 

after or which support what you have said about 

engagement and / or resources? 
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