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Education Inspection
Framework

Each setting should have photocopies from '101
Audit Questions' by Pennie Akehurst. These
questions can be used as a valuable tool to evaluate
our practice and prepare for inspection. The next
inspection cycle begins in August 2020, which gives
a good amount of time to navigate through the new
framework, understand where practice continues to
be a strength against the new inspection criteria
and where there may be gaps in knowledge and
practice.

As part of our responsibility to prepare our
children in developing their understanding and
appreciating diversity, here are a few dates this

month to encourage practitioners to offer a
wide range of rich learning opportunities

 
Sept 11th- Oct 9th: Muslim New Year
Sept 29th- Oct 1st: Jewish New Year

Sept 22nd: Harvest Festival
October: Black History Month

Oct 7th: World Teachers Day (People who help
us)

Policy updates
You may have noticed a new folder appear in Dropbox.
Policies and procedures are starting to be updated and
issued based on legal framework changes and new
definitions. Brand new policies have also been created such
as 'Safe and Respectful Care' and 'Domestic Abuse, Honour
Based Violence and Forced Marriage'. 

 

Nurseries urged to get out in
the garden!

This article contains some lovely ideas on how to
empower children to make positive changes in the
garden which will help protect the environment for
the future.
 

As part of auditing the nursery, it will be helpful to
practice asking your practitioners, why they're doing
what they're doing with the children. Replies could
include links to the EYFS, however specific
statements aren't required. Instead, making
reference to a future skill, such as handwriting,
shows that the practitioner considers the impact of
their teaching

Hi all :)
Thank you for pausing from your busy day to read

this newsletter, which contains policy updates,
safeguarding and any other information designed

to help inspire and motivate your early years
team. This newsletter will land in your inbox once

every half term (roughly 6 weeks) 

Black History Month
Black History Month is a month of events in October
which celebrate the culture, history and achievement of
Britain’s African and Caribbean communities.
 
The aims of Black History Month are to: 

promote knowledge of the Black History, Culture and
Heritage
disseminate information on positive Black
contributions to British Society
heighten the confidence and awareness of Black
people to their cultural heritage.

 
More information can be found here

Issued policies can be found in: 
Nursery Managers/ Policies and
Procedures/ New NCN

https://www.nurseryworld.co.uk/nursery-world/news/1168678/nurseries-and-schools-urged-to-get-out-in-the-garden
https://www.bristol.gov.uk/people-communities/black-history-month
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Environmental audits

Safeguarding

Teachers packs

Updated safeguarding policy
One of the new buzz words that is introduced in the
new inspection framework is 'Cultural Capital'. This
is something we naturally do; offer children a wide
variety of experiences that they may not have
offered to them at home. Each of these experiences
could be likened to currency, the more experiences
they have, the more they understand the world and
are more likely to be a successful citizen. Our
backgrounds, traditions and beliefs all shape our
perceptions of life and how we live it. It is vital that
we value the ‘cultural capital’ that everyone brings
to the setting. We must celebrate the diversity and
uniqueness of all we meet and work with. 
The link above is a blog from Early Years Staff room
with more information.

Key person flyers

AOB

Cultural Capital

Dated June 2019, (EYFS3-01-012) the policy
has been restructured and includes additional
information, such as recognising the softer
signs of abuse, being alert to children who
would benefit from early help, more guidance
with monitoring children's attendance and
updates for online safety. This policy replaces
the Dec 2017 document where a lot of legal
framework and definitions have changed. 
 
All staff will receive a safeguarding folder
which contains the new policy alongside Part
1: Keeping Children Safe in Education and
other information, required to be read and
signed.

Hopefully all managers have had a chance to
scan through these documents and some
may have completed them as well. The
design of these audits are that in principle, if
your setting has every item on that list, the
children have the opportunity to achieve every
statement in Development Matters. This is
obviously the minimum requirement, as our
practitioners will scaffold their learning,
looking for teachable moments and furthering
interests. 

New inserts for the teachers packs will be
available soon, including a schema's booklet
to improve our understanding and provision,
as well as posters to inspire practitioners'
practice.  

There are three key person flyers available;
one for the welcome pack which states their
duty of care and is from a safeguarding angle. 
 
The second flyer is for an upcoming starter
pack, which contains more information
relating to the settling in process and
partnership with parents. As the starter pack
is a future plan in progress, it may be an idea
to include this flyer in with the registration
pack, so parents are receiving it when they
meet their key person for the first time,
alongside information about themselves. 
 
The third flyer is included in the teachers pack
which highlights key person responsibilities. 

If you have anything you would like to see more of in these
newsletters, please let me know, sophia@ncnltd.co.uk

https://www.earlyyearsstaffroom.com/501341-2/

