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As part of our responsibility to prepare our
children in developing their understanding and
appreciating diversity, here are a few dates this

month to encourage practitioners to offer a
wide range of rich learning opportunities

 
5th Nov: Bonfire night

11th Nov: Remembrance Day
16th Nov: Children in Need

14th Dec: Christmas Jumper Day

Bowl of Kindness
As our awareness of well-being and self care increases,
it's important to practice kindness among our team and
promote the good things we have done. One idea is a
'bowl of kindness'. This has been successfully
implemented at an outstanding setting our managers
visited recently. A bowl is filled with treats and once a
week a different member of staff each time offers one
thing they have noticed that every practitioner has done
that week. It could be something for a child, the setting
or they could have supported a member of staff.

World Kindness Day - 3rd Nov

Teachers pack

knowledge and practice. The first pack included
the core foundations, such as 'need to know'
EYFS documents as well as the essentials to
understand practising Planning in the Moment.
The second edition of the teachers pack will
include documents surrounding the new
framework as well a more in depth look at best
practice such as schema's and 'tidy up time'. 
Encourage your staff to read this new edition,
there's some really inspiring information and it
will go towards creating a better practitioner.
Ofsted will speak to all staff during their
inspections and our practitioners need to know
why they do what they do and have a real
passion for early years. 

A revised edition of the
teachers pack will be out
shortly, containing
documents to further 

Are you ready for your
inspection?

"The highly skilled and passionate management
team leads the provision with enthusiasm and
dedication. Its vision for excellence is reflected in the
highly focused and inspirational staff team. Together
they strive to provide a first rate service for children
and their families"

Resources to support
- Audit 101
- Getting it Right First Time, Ofsted (2013)
- EYFS audit > Dropbox/ Nursery manager/ PIM

Regular feature

This was taken from an outstanding inspection report,
Starfish Day Nursery, Oldham. If your staff are not
aligned with your mission and vision, then we need to
start with that. Ask them what they think it is and they
might come back with an idea to help promote that
vision. Show your team that you have the ability to
respect their views and listen, this will give them a sense
of self worth, value and confidence of sharing ideas.
They will feel a sense of belonging and that is the first
step to your team following your lead and live your ethos
 
Our curriculum intent, this is our companys vision. If all
staff are on your bus, living and breathing your values,
then you are working towards building an outstanding
setting. 

https://www.bristol.gov.uk/people-communities/black-history-month
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Provocations

Safeguarding
Jack and Jill childcare, Devon

Think about what it's like to be a child in your
setting. From the moment they enter your setting to
when they go home. Choose a child and take the
time to observe them and the interactions they have
with staff during the day. Think about your setting
through the eyes of the child  and what impact it
has on their learning and development. Once you
start thinking like this, you are showing that you are
constantly improving and reflecting on your service. 
 
You could include this as priority on your strategic
development plan
 
It's really important to hear the parents views when
we are evaluating our setting. There are
questionnaires available in Nursery Managers/ DC
forms, which can be handed out during key person
meetings. Giving a parent a voice doesn't mean it
will all be negative feedback though, so don't
hesitate!

Loose parts

AOB

Self evaluation
A male employee at the Jack and Jill Childcare
nursery in Torquay was arrested on 29 July after a
child alerted their parents to an alleged incident.
Police are investigating multiple sexual offences.
 
The nursery has since closed, after only being
registered since 2017. Ofsted made a couple of
unannounced visits which report an order to
understand safeguarding procedures and allegations
against a member of staff, alongside a welfare
requirement notice to ensure staff have clear
understanding of their roles, in particular regard to
staff interactions with children, improve
arrangements for staff supervision and improving
staff practice and identify training. 
 
Using this incident to reflect on our practice, we can
ensure all staff are confident with the aspects
mentioned above. 

This is something that 'provokes' thinking in a child.
Similar in an invitation to play, which invites children to
explore something new that you have introduced, a
provocation deepens their thinking surrounding a
concept they're already exploring, often a result from
the invitation provided.
One of the key differences between invitations and
provocations, is where it originates from. A provocation
originates from the child's thinking, whereas an
invitation originates from the practitioners thinking. 
Both serve beneficial purposes that are important to
your practice. 
 
When children lead their own learning and follow their
own line of inquiry, they will have high levels of
engagement. This is because what they're doing
interests them and is relevant to their thoughts and
ideas.
 
Click on the title above which will take you to a video
giving ideas on how to offer thoughtful invitations and
provocations. 

Whatever style of learning, an environment filled with a
plentiful variety of loose parts and flexible practitioners,
will enable children to interact with resources
differently and benefit every style of learning. Loose
parts and open ended materials will provide children
lots of opportunities to extend their learning through
whichever schema they're exploring because they will
use materials in different ways. 
 
The title link is a loose parts toolkit from Scotland. It's a
72 page document, but easy to read and scan through
to the bits that you find interesting or need a bit more
information. 
 
How not to cheat children, by Simon Nicholson.
The term “loose parts” came into use in 1971,
after an architect, Simon Nicholson, published a
paper called “The Theory of Loose Parts”. The link is a
photocopied extract of that paper

If you have anything you would like to see more of in these
newsletters, please let me know, sophia@ncnltd.co.uk

Issued policies can be found in: 
Nursery Managers/ Policies and
Procedures/ New NCN

https://www.youtube.com/watch?v=CCb2KD6X8BU
https://news.sky.com/story/devon-multiple-allegations-of-sexual-offences-investigated-at-nursery-11854743
https://www.inspiringscotland.org.uk/wp-content/uploads/2017/03/Loose-Parts-Play-web.pdf
https://www.earlyyearsstaffroom.com/501341-2/
https://media.kaboom.org/docs/documents/pdf/ip/Imagination-Playground-Theory-of-Loose-Parts-Simon-Nicholson.pdf

